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32 Ryneveld Street, Stellenbosch, 7600, SOUTH AFRICA 

Tel: +27 21 887 0212 or Cell: +27 84 413 9699 

e-mail: admin@itl.org.za 

 

 

INFORMATION AND REQUIREMENTS FOR OUR PROGRAMME 
 

Dates:    27 July 2023 – 20 October 2023 

Venue:   Western Cape, South Africa 

 

Application submissions:  admin@itl.org.za 

Information & inquiries: office@itl.org.za  

 

VISION: To see communities and nations in Africa and the world transformed through a new generation 

of Christian leaders. 

 

MISSION:  To empower emerging leaders to facilitate sustainable transformation towards healthy 

reconciled communities based on biblical principles. 

 

OBJECTIVES:   

- To serve the body of Christ internationally 

- To transform communities for Christ 

- To optimally build on community’s assets 

- To develop sound community transformation ethics 

 

CURRICULUM 

 

Preparation phase: Rooted in the church and community necessities & dreams, this stage helps 

students prepare for tasks linked to the residential training as well as their return after the program. 

 

Incubator phase (12 weeks): the residential part of the program. Sharing life with colleagues from over 

20 countries, and attending engaging sessions facilitated by international experts, students have an 

amazing opportunity to acquire new knowledge and skills, as well as to learn how to be more like Christ 

and how to become a community. Topics addressed during these 12 weeks include: 

 

1. Spiritual Leadership:  Biblical foundations, Prayer walk, 5 levels of leadership, Who is God?, Pride 

and humility, Self leadership, Levels of faith, Rhythms of life, Family, fatherhood, marriage, Spiritual 

disciplines etc. 

 

2. Personal transformation: Johari Window, Habits, Calling, Identity, Table of support, Dealing with 

failure, EQ and self awareness, Perspective on money, Forgiveness, Public speaking etc. 
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3. Facilitative leadership: Facilitation skills and principles (communication, listening, decision making, 

asking questions), Team building, Experiential learning, Partnership, Networking, Conflict 

resolution. 

 

4. Empowering leadership: Discipleship, Empowerment, Multiplication, Mentoring, Coaching, Training 

and Electives (based on their interests and gifts, students can choose to study more in-depth one of 

the following modules) Transformational Development: 

 Train the Trainer - including learning styles, adult education principles and techniques, 

facilitation practice etc. 

 Coaching training – learning & practicing the skills & principles of life coaching;  

 Conflict resolution and cooperation training – learning how to facilitate, mediate conflicts 

and also how to facilitate contexts & relationships so that people will work together 

 

5. Organizational leadership: Project cycle management, Friendsraising, People management, 

Organizational development, Logframe, Leveraging technology. 

 

6. Entrepreneurial leadership: Appropriate structure, Reading trends, Strategic entrepreneurship, 

Strategic planning, Innovation, System thinking, Creating a movement (CYCAS model), Cultural 

studies, Transformation of Culture. 

 

7. Transformational mindset: Biblical worldview, Holistic transformation, Theology of transformation, 

Calling within sectors, Leadership within sectors, Transformation of institutions, Transformation in 

sectors (business, media, politics, church, education), Environment etc.   

 

8. Topics supporting the clusters 1-7: DISC analysis, Compassion Day, Transformation of values, 

Appreciative Inquiry, Faith project etc.  

 

Assessment: As a follow-up to the program, it is essential to apply and further assess learning (to 

receive a certificate of graduation). Participants will be required to submit several assignments before 

the end of the incubator phase focusing on integrating the learning in their own contexts.    

 

Curriculum notes 

Especially during the residential part of the program a major emphasize will be placed on: 

• a participatory training method which leads to an innovative learning environment where 

knowledge is gained, insight and ideas developed and applied with the assistance of peers and 

specialists; 

• combining theoretical framework with practical applications and/or implications during the 

sessions facilitated; 

• the intersection of faith and action on a daily basis. 

 

Lecturers:  We have assembled a team of some of the most highly sought-after and respected lecturers 

and experts in related fields worldwide.  

 

Evaluation:       Marks 

1. Pre-Course Assignment     5 
2. Assignments      55 
3. Peer Evaluation     20 
4. Staff Evaluation     10 
5. Final exam      10 
  Total     100 
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Requirements for admission: 

   

1. young adults, 23 – 35 years old who (with very limited exceptions),  

2. have at least matriculated/completed from high school  

3. have complete commitment to honouring Christ and furthering His Kingdom  

4. demonstrate Christian faith and commitment  

5. have the necessary leadership potential and competency to facilitate a significant service 

project in their community  

6. have a passion for their local community  

7. someone who is considered a team player by their co-workers, supervisor, and other individuals. 

8. someone with the desire and ability to learn. An ideal candidate for ALICT shows an openness to 

learn and is also able to receive constructive feedback and coaching and use it to grow their 

capacity to lead.  

9. Someone committed to empower others and effectively grow leaders who empower others.   

10. have shown vision and passion for community transformation through practical Kingdom 

initiatives with a traceable track record  

11. have the ability to communicate (speak, read, understand and write) in English 

12. someone who is willing and able to bring meaningful contributions to the learning of fellow 

participants 

13. someone who understands that the learning experience ALICT offers is not necessarily as he/she 

expects and therefore would be open to a different way of learning, including challenges in a 

busy schedule with several assignments and projects,  

14. are willing to send requested reports to the ALICT office during the next 5 years  

15. somebody who understands that internet availability will be very limited and understands that 

importance of relationship and community and therefore will limit their use of technology to an 

extreme minimum.  

16. someone who will implement the learning experience he/she receives effectively in his/her 

context on his or her return.  The support he/she will get from their church and/or others will 

determine the influence he/she will have as a community transformation facilitator.    

17. who have a commitment from the leadership of the church that gives them support (and/or the 

ministry network they are involved in), 

 

 

ALICT does not provide finances to pioneer or sustain their ministry or for their personal needs.  It is 

important that: 

a. They do not expect any future financial support for personal or ministry purposes 

b. They will have a financial sustainable income for their personal needs and for the ministry (in 

other words that they will not expect on ITL to provide them an income) 

 

 

Please send application form, indemnity form as well as the two reference forms to the office 

via e-mail to admin@itl.org.za by 19th March 2023. 
 

Thank you very much! 
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